
 
 

TPG PRIVATE EQUITY OPPORTUNITIES, L.P.  

WHISTLEBLOWER POLICY 

Consistent with Section 301 of the Sarbanes-Oxley Act, the Audit Committee of the Board of 
Directors (the “Audit Committee”) of TPG Private Equity Opportunities, L.P. (the “Fund”) has 
established the procedures set forth in this policy for: (a) the receipt, retention and treatment of 
complaints received by the Fund regarding accounting, internal accounting controls or 
auditing matters; and (b) the confidential, anonymous (where permitted by law) submission of 
concerns regarding questionable accounting or auditing matters by directors, officers, 
employees of the Fund and its subsidiaries (including employees of TPG Private Equity 
Opportunities GenPar, L.P., the general partner of the Fund (the “General Partner”), T-POP 
Management Company, LLC, the management company of the Fund (the “Management 
Company”), and their affiliates, who provide services to the Fund), and other interested parties 
of the Fund and its subsidiaries, including limited partners of the Fund. Directors, officers and 
employees can also report any other concerns related to potential violations of laws or 
regulations, potential violations of the Fund’s compliance policies or other significant 
misconduct that could create legal, compliance or reputational harm to the Fund. 

The Fund is committed to achieving compliance with all applicable securities laws and 
regulations, accounting standards, accounting controls and audit practices. Directors, officers 
and employees are encouraged and expected to follow these procedures and report any 
possible violations or questionable matters that have occurred, are ongoing or are about to 
occur, as well as any other concerns about conduct that they believe could create legal, 
compliance or reputational harm to the Fund. 

Process for Reporting Complaints 

 Any interested party may submit good faith complaints regarding financial statement 
disclosures, accounting, internal accounting controls or auditing matters to the legal 
and compliance teams of TPG Inc. (“TPG”), an affiliate of the Fund, the General 
Partner and Management Company (collectively, “TPG Legal & Compliance”), 
through concerns@tpg.com or the Fund’s Ethics and Compliance Helpline (the 
“Helpline”) online or by phone as outlined in Appendix A. The Helpline is managed 
by an outside, independent service provider. All concerns submitted through the 
Helpline will initially be reviewed and investigated by TPG Legal & Compliance. The 
concerns raised through these channels should include sufficient information and detail 
to enable the Fund to conduct a thorough investigation. 

Receipt of Director, Officer or Employee Complaints 

 Any director, officer or employee may submit good faith complaints regarding 
financial statement disclosures, accounting, internal accounting controls, auditing 
matters, or violations of the Fund’s Code of Business Conduct and Ethics or similar 
codes or policies (the “Code”) to TPG Legal and Compliance, through 
concerns@tpg.com or confidentially through the Helpline. The Helpline allows any 
director, officer or employee to make a report without divulging their name. 
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 Employees are also encouraged and expected to report any other legal, regulatory, 
compliance or reputational concerns through any one of the following means: to TPG 
Legal and Compliance, to their manager, to the human resources or finance 
departments, to TPG’s platform leaders or partners, under “Quick Links” on TPG’s 
Hub, or directly through concerns@tpg.com. 

Scope of Matters Covered by This Policy 

 These procedures relate to complaints from directors, officers, employees and other 
interested parties relating to questionable accounting and other matters, including, 
without limitation: 

o Fraud or deliberate error in the preparation, evaluation, review or audit of any 
financial statement of the Fund; 

o Fraud or deliberate error in the recording and maintaining of financial books 
and/or records of the Fund; 

o Deficiencies in or noncompliance with the Fund’s internal controls; 

o Misrepresentation or false statements regarding a matter contained in the 
financial records, financial reports, audit reports or any filings made with the 
U.S. Securities and Exchange Commission (including periodic or current 
reports) of the Fund;  

o Any attempts to mislead or improperly influence the Fund’s independent 
auditor in the course of the performance of their audit; and 

o Deviations from full and fair reporting of the Fund’s financial condition, such 
as material misrepresentations or omissions with respect to the Fund’s business, 
financial condition, results of operations or cash flows, in public disclosures. 

 Directors, officers, employees and/or other interested parties should also report any 
other concerns related to potential violations of laws or regulations, potential violations 
of the Fund’s compliance policies or other significant misconduct that could create 
legal, compliance or reputational harm to the Fund, consistent with applicable Fund 
and TPG compliance policies and procedures.  

Treatment of Complaints 

 Upon receipt of a complaint, TPG Legal and Compliance will (i) determine whether 
the complaint pertains to an accounting or auditing matter, or whether it pertains to 
violations of the Code or other relevant matters and (ii) when possible, acknowledge 
receipt of the complaint to the sender. 

 Complaints regarding accounting, internal accounting controls or auditing matters, 
violations of the Code or other matters will be reviewed. 

 Any complaint addressed directly to the Audit Committee will be promptly forwarded 
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to the Chair of the Audit Committee. TPG Legal and Compliance may also determine 
to report any complaints to the Chairperson, Chief Executive Officer, Audit 
Committee or another committee of the Board of Directors. 

 Investigations that could potentially have a material impact on the Fund may be 
reported to the Chairperson, the Chief Executive Officer, Audit Committee or another 
committee of the Board of Directors. 

 The confidentiality (if requested) and anonymity of a director, officer or employee 
making a complaint shall be protected to the fullest extent possible, unless otherwise 
consented to by the director, officer or employee, as may be necessary to conduct a 
thorough investigation or as required to be disclosed by law, regulations or legal 
proceedings. 

 The Fund strictly prohibits retaliation, harassment or discrimination of any kind against 
anyone who makes a complaint under this policy or who provides assistance or 
information pursuant to this policy to resolve any complaints, including to any 
governmental, regulatory or law enforcement body. Anyone who, directly, indirectly or 
through a third party, retaliates against a person who has made a report or cooperated 
in a Fund investigation, or discourages anyone from making a complaint, shall be 
subject to disciplinary action, which may include termination of employment. Anyone 
who believes he or she has been subject to retaliation or reprisal as a result of reporting 
a concern or making a complaint shall immediately report such action to TPG Legal 
and Compliance. 

Reporting and Retention of Complaints and Investigations 

 TPG Legal and Compliance shall maintain a log of all complaints, tracking their 
receipt, any investigation and resolution. At any time, any member of the Board of 
Directors may ask for a summary report of the complaints received. 

Reporting Complaints to Government Agency 

 All directors, officers and employees have the right to: 

o Report possible violations of state or federal law or regulation that have 
occurred, are occurring, or are about to occur to any governmental agency or 
entity, or self- regulatory organization; 

o Cooperate voluntarily with, or respond to any inquiry from, or provide 
testimony before any self-regulatory organization or any other federal, state or 
local regulatory or law enforcement authority; 

o Make reports or disclosures to law enforcement or a regulatory authority 
without prior notice to, or authorization from, the Fund; and 

o Respond truthfully to a valid subpoena, 

in each case as is consistent with applicable law, to the extent such activity is 
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protected under the whistleblower provisions of U.S. federal, state or local law, and 
without any prior notice to or authorization from the General Partner. 

 Every director, officer and employee has the right to not be retaliated against for 
reporting, either internally to the Fund or to any governmental agency or entity or self-
regulatory organization, information which he or she reasonably believes relates to a 
possible violation of law. It is a violation of federal law to retaliate against anyone who 
has reported such potential misconduct either internally or to any governmental agency 
or entity or self-regulatory organization. 

 Notwithstanding anything contained in this policy or otherwise, a director, officer or 
employee may disclose confidential Fund information, including the existence and 
terms of any confidential agreements between the director, officer, or employee and 
the Fund or the General Partner, the Management Company or one of their affiliates 
(including employment or severance agreements), to any governmental agency or 
entity or self-regulatory organization. 

 The Fund cannot require a director, officer or employee to withdraw reports or filings 
alleging possible violations of federal, state or local law or regulation, and may not 
offer a director, officer or employee any kind of inducement, including payment, to do 
so. 

 A director, officer or employee’s rights and remedies as a whistleblower protected 
under applicable whistleblower laws, including a monetary award, if any, may not be 
waived by any agreement, policy form, or condition of employment, including by a 
predispute arbitration agreement. 

 
ADOPTED: FEBRUARY 2025
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Appendix A  

The Fund’s Ethics and Compliance Helpline can be accessed online or by phone: 
 

 Toll Free: 1-855-387-6936 


